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Could Your Practice 
Pass an OSHA 
Inspection?

Thank You!

www.ansell.com/us/en
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The Origins of OSHA

 Became law in 1970 as the OSH Act
 General Duty Clause

 Employers must provide a workplace free 
from recognized hazards that are causing or 
likely to cause death or serious physical harm

 Employers shall comply with occupational 
safety and health standards promulgated 
under the Act

 Employees shall comply with occupational 
safety and health standards and all rules and 
regulations under the Act

Dentistry - Overview | Occupational Safety and Health Administration (osha.gov)
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OSHA Standards Applicable to Dentistry

1970

General Safety Standard
•https://www.osha.gov/laws-regs/oshact/section5-
duties

1986

Hazard Communication
•Chemical safety
•https://www.osha.gov/dsg/hazcom/index.html

1991

Bloodborne Pathogens
•Occupational exposure to infectious diseases
•https://www.osha.gov/laws-
regs/regulations/standardnumber/1910/1910.1030

OSHA Standards Applicable to Dentistry

2001

Needlestick Prevention and Sharps Safety – 2001
•Occupational exposure to infectious diseases due to needlesticks 
and other sharps injuries

•https://www.osha.gov/bloodborne-pathogens/standards

2018

Respiratory Protection Standard 
•Protection for workers wearing respirators
•Respiratory Protection - Standards | Occupational Safety and 
Health Administration (osha.gov)

2020

Interim Guidance on COVID-19

Some states have COVID-19 rules
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OSHA’s Guidance on COVID-19

COVID-19 - Control and Prevention | Denstistry
Workers and Employers | Occupational Safety 
and Health Administration (osha.gov)

Specific to Dentistry

COVID-19 Guidance for Dental Practitioners (osha.gov)

OSHA’s Guidance on COVID-19

https://www.osha.gov/Publications/OSHA3990.pdf https://www.osha.gov/Publications/OSHA4045.pdf

Not specific to Dentistry
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How is a practice chosen 
for an OSHA Inspection?

• Complaints 

• Referrals – from other regulatory agencies

• National, state, local Emphasis Programs

• Unannounced inspections

• Current LEP/SEP – TN and MI

OSHA Enforcement of COVID-19 Protections

US Department of Labor issues 
stronger workplace guidance on 
coronavirus | Occupational Safety 
and Health Administration 
(osha.gov)
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Implementing a coronavirus prevention program is the most effective way to reduce the spread 
of the virus. The guidance announced today recommends several essential elements in a 
prevention program:

•Conduct a hazard assessment.

•Identify control measures to limit the spread of the virus.

•Adopt policies for employee absences that don’t punish workers as a way to encourage 
potentially infected workers to remain home.

•Ensure that coronavirus policies and procedures are communicated to both English and non-
English speaking workers.

•Implement protections from retaliation for workers who raise coronavirus-related concerns.

Establishment Search Page | Occupational Safety and Health Administration (osha.gov)
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Dental Inspections from 3-1-20 through 2/1/21
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Do employers have rights regarding inspections?

 It depends…
Was there a complaint?

Are employees in serious danger?

 In some cases, inspection can be rescheduled
SEP’s and LEP’s typically don’t allow rescheduling

Exceptions may be made due to COVID-19

An employer does have the right to 
dispute/defend any citations

Employer Rights and 
Responsibilities Following a 
Federal OSHA Inspection

What happens during 
an OSHA inspection?

 Review of documentation – inspector will have 
a list of items
 Training records, safety plans, posters, receipts for 

purchase of PPE, and more

 Interviews with OSHA manager and employees

 Walk-around of facility

 Follow-up visit with inspection report

 Abatement conference
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What to do if an inspector 
comes to the practice?

Make sure they are 
wearing a mask or 
face covering

Verify credentials

01
Ask him/her to wait 
outside of the 
office, per your 
policy of not having 
individuals in the 
reception area

02
Notify doctor(s), 
OSHA Coordinator

03
Ask if you can 
reschedule when 
there are no 
patients

04

Is it possible to pass an inspection?

17

18



2/3/2021

10

OSHA-Required 
Safety Plans

 Exposure Control

 Bloodborne Pathogens Standard

 COVID-19 Preparedness and 
Response

 Chemical Safety – Hazard 
Communication

 Hazard Communication Standard

 Medical/Hazardous Waste Management 

 State environmental agency

 Sharps, pharmaceuticals, 
amalgam

This Photo by Unknown Author is licensed under CC BY-SA-NC

Update safety plans annually
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OSHA-Required Safety Plans

 Emergency Response Plan

 COVID-19 Preparedness and Response

 Respiratory Protection Plan
 Fit testing 

 Medical evaluations
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What we’ve learned from 
the COVID-19 era 

inspections
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States with COVID-19 OSHA Rules

 California

Cal/OSHA COVID-19 Resources

 Michigan

 MIOSHA COVID-19 Emergency Rules 10-14-20 (michigan.gov)

 Oregon

 Oregon Occupational Safety and Health : COVID-19 and Oregon OSHA : COVID-19 : 
State of Oregon

 Virginia

 Coronavirus-Hazard-Alert.pdf (virginia.gov)

OSHA’s Expectations

 COVID-19 coordinator

 COVID-19 Preparedness and Response 
Plan (written)

 Training on SARS-CoV-2 and COVID-19 

 Screening of patients and employees
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OSHA’s Expectations

 Reducing risk of exposure
Work practice and engineering controls

 PPE – respirators

 Aerosol containment

 Air purification

OSHA and N95 Respirators

 Required when performing Aerosol Generating Procedures 
– AGP’s

 Must be fit tested prior to wearing

 Employees must have medical evaluation for wearing 
respirators

 Documentation for medical evals and fit testing
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OSHA and N95 Respirators

 KN95’s allowable under FDA EUA

 Most don’t pass fit testing

 ASTM Level 3 is appropriate for non-AGP only

 Full face shields required with respirators and masks

SARS-CoV-2 and 
COVID-19 Training

 Training must be updated if new 
information becomes available

 Must cover:

 Workplace infection control practices

 Proper use of PPE

 Steps employees must follow if COVID-19 
symptoms are suspected or COVID-19 is 
confirmed

 How to report unsafe working conditions

31

32



2/3/2021

17

COVID-19 Coordinator

 Could be the same person as OSHA coordinator

 Maintains records of potential exposures, employee 
screenings, coordinates response to potential exposure

OSHA Expectations

 Preparedness and Response Plan

 How to protect workers from COVID-19

 Hot to respond in the case of an 
exposure of a worker to COVID-19
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OSHA’s Expectations

 Hazard Assessment

 Exposure Determination

OSHA Expectations

Hazard Assessment

What hazards are workers exposed to?

How are those hazards mitigated?

Should also have hazard assessment for BBPS and HazCom
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OSHA Expectations

 Exposure Determination

Which employees are exposed to the hazards identified?

 Should also have exposure determination for BBPS.
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OSHA Expectations

 Additional items:
 Documentation of attempts to 

order/purchase respirators and 
other PPE

 Written Respiratory Protection 
Plan (if wearing respirators)

Medical evaluations and fit testing of 
employees who wear respirators (N95 
and KN95)
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OSHA Expectations

 Additional items:
 Logs for employee screening

 Temps under 100°F

 No symptoms of COVID-19

 Documentation of any potential exposures to COVID-19

 Report of occupational illness to local health dept.

 Documentation of any quarantine/self isolation of employees

This Photo by Unknown Author is licensed under CC BY-SA

This Photo by Unknown Author is licensed under CC BY-SA

Exposure to COVID-19 at work

 If all appropriate PPE was being 
worn, during patient treatment, CDC 
considers it minimal risk of exposure
 No testing, quarantine, isolation (unless 

ordered by local health department)

 Monitor for symptoms

Where’s the PPE???
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Exposure to COVID-
19 at work

 If face covering being worn at 
all times in the office except 
when eating 

 And social distancing worn when 
in break room or meetings
 Lower risk

This Photo Source:  Microsoft Creative Commons
Source:  Microsoft Creative Commons

Increases Risk  

Exposure to 
COVID-19 in 

the 
community

(as defined by 
the CDC)

 If face covering/mask worn and social 
distancing observed

 Lower risk

 If exposure occurred from member of 
household 

 higher risk 

 Contact local health dept. for guidance

 Self-isolation and/or testing
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 When an employer learns of an employee, visitor or 
customer (patient) with a known case of COVID-19, the 
employer must:

 Immediately notify the public health department (county)

 Notify any co-workers, contractors or suppliers that may 
have been in contact with the person with a known case of 
COVID 19

 Notify OSHA if an employee is hospitalized for COVID-19 or 
dies from COVID-19

OSHA 
requirements 
for COVID-19 
that is work 

related

If a member of the team contracts COVID-19

 Follow guidance from public health officials (CDC)

 Testing and quarantine

 Update guidance on testing and quarantine options from CDC 12-2-20

 Options to Reduce Quarantine for Contacts of Persons with SARS-CoV-2 
Infection Using Symptom Monitoring and Diagnostic Testing | CDC
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Recommended Actions to Be Prepared 
for Possible Inspection
 OSHA manual and documentation

 Review compliance checklists

 Verify that training records are in order

 Update safety plans

 Update chemical inventory and SDS’s

 ORGANIZE!!!

 Go electronic 

 Easier to update

 Backup data

Need updated information?

Shop | Mary Govoni & Assc.

Use Promo Code:  VIVA2321 No Promo Code Needed - $49 annually
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Mary Govoni, CDA, RDH, MBA
517-214-8223

mary@marygovoni.com

www.marygovoni.com

facebook.com/marygovoniandassociates
@MaryGovoni
@marygovoni
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